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Abstract: the article analyzes the problems of gender inequality in different countries
and practice of international law in this question. Legal regulation of gender equality
and cooperation between States are to be done worldwide. The relevance of the topic
was chosen because some countries break the rules of the UN, it can be seen a latent
discrimination. Declarations of international organizations and ways of their
application in the current situation are also analyzed, some bills can be borrowed to
promote gender work diversity.
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ITPABA KEHIIIUH - IIPABA YEJIOBEKA
JIntBuHenko I1.B. (Poccuiickasi @enepanms)

Jlumeunenxo Ilonuna Braoumupoena — cmyoenm,
Hncmumym cospemennoco npasa
Mockosckuiti eocyoapcmeentulii opuoudeckuil yuusepcumem um. O.E. Kymaguna,
2. Mockea

AHnHOmMauua: 6 cmamve aHAIUSUPYIOMCA NPOOTIeMbl HEPABEHCMBA NOJIO8 8 DA3HBIX
CMpPAHax U MexicOyHapoOHas npakmuxa 6 smom eonpoce. Ilpasosoe pecynuposanue
2EHOEPHO20 PABEHCMBA U COMPYOHUYECBA MeHCOY 20CYOapCm8amMu  OONHCHO
0CYUecmenamscs 60 gcem mupe. AKmyanbHocms memul ObLIA 8bIOPAHA NOMOMY, YMO
Hekomopbvle cmpaHnvl Hapywarom npasuia OOH, 6 smom modcHo ycmompemby
cKkpuimyro ouckpumunayuio. Taxoce ananusupyromces Jlekiapayuu mexncoyHapoOHbIX
oOpeaHu3ayull U CnocoObl UX NPUMEHEHUs 8 meKyuell Cumyayuu, HeKomopwvle
3AKOHONPOEKMbl MO2Ym Oblmb  3AUMCMBOBAHbL  OJisl NPOOGUICEHUSL 2eHOEPHO20
pasHoobpazus 6 pabome.

Knroueswvie cnoea: npasa, paseHcmeo, Hacunus.

The roots of gender inequality are primarily of historical origin. Traditionally, the
image of a woman was associated with the homemaker, wife and mother, but over
time, these ideas had changed. For example, the industrial revolution and the
mechanization of production led to the widespread use of women's labour, and
women's struggle for freedom of their rights gradually began, with the support of
international workers ' organizations and, as a consequence, the emergence of the first
international legal standards on labour protection. The first period: the end of 19"
century -1945 the need to develop international standards for the regulation of
women's work. 1945-1975 The Charter of the United Nations was signed on 26 June



1945, The Universal Declaration of Human Rights was proclaimed by the UN
General Assembly in 1948. And the third period is from 1975 till nowadays.

In the era of globalization the issues of legal regulation of gender equality has
become particularly relevant. The Cooperation between States as subjects of
international law through signing documents with the help of international
organizations plays a huge role in maintaining the balance in the society. One of the
17 Sustainable Development Goals, which was announced on 25 September 2015 by
the General Assembly in Resolution 70/1 «Transforming our world: the 2030 Agenda
for Sustainable Development» is to try to realize the human rights of all and to
achieve gender equality and the empowerment of all women and girls. The
achievement of full human potential and of sustainable development is impossible if
one-half of humanity continues to be deprived of its human rights and opportunities.
Girls and women must have an equal access to quality education, economic resources
and political participation as well as the same opportunities with boys and men for
employment, leadership and decision-making at all levels. All forms of
discrimination and violence against women and girls must be eliminated. The issue of
weapons and human rights was addressed for the first time by the Human Rights
Council (HRC) addressed in a clear and direct manner in September 2013. In
November 2013, the Convention on the Elimination of All Forms of Discrimination
against Women (CEDAW) Committee adopted a general recommendation (30) on
women in conflict prevention, conflict, and postconflict situations.? In this document,
the Committee outlines the concrete measures states parties can take to ensure that
women’s human rights are protected before, during and after a conflict. It notes that
CEDAW requires states to focus on conflict prevention, which includes effective
regulation of the arms trade, in addition to appropriate control over the circulation of
existing and often contraband conventional big and small arms, to prevent their use to
commit or facilitate serious acts of gender-based violence.® The Beijing Platform for
Action was adopted at the UN Fourth World Conference on Women in Beijing in
1995. Its section on women and armed conflict includes strategic objectives on
reducing excessive military expenditures and controlling the availability of
armaments. Specifically, it calls on governments to investigate and punish members
of the police, security, and armed forces who commit acts of violence against women,
violations of international humanitarian law, and violations of the human rights of
women in situations of armed conflict; recognize that women and children are
particularly affected by the indiscriminate use of anti-personnel landmines and thus
undertake a number of actions to prevent their trade and use. The Geneva Declaration
was adopted in 2006 in order to promote sustainable security and a culture of peace
by taking action to reduce armed violence and its negative impact on socio-economic
and human development. The Declaration also requires its signatories to promote a
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comprehensive approach to armed violence reduction issues, recognizing the
different situations, needs and resources of men and women, boys and girls, as
reflected in the provisions of UN Security Council Resolutions 1325 and 1612.

The low awareness of society leads to the fact that not all victims of daily attacks
know about the new legal mechanism of their rights protection.

Some traditional practices (female circumcision, early/forced marriage) are
recognized by an increasing number of African States as violations of the rights of
girls and women at the international level. This practice violates the human rights to
health, safety, security of person and the right to freedom from torture and cruel,
inhuman or degrading treatment or punishment, as well as the right to life, when all
these lead to death. 130 million girls and women in 29 countries have suffered— such
statistics were cited at the regular session of the UN Secretary-General Antonio
Guterres. Besides, at its session The United Nations Committee on the Elimination of
Discrimination against WWomen announces that India’s abuse of women is the biggest
human rights violation on Earth. Tragic rape cases have shocked the country. But the
everyday suffering of 650 million Indian women and girls goes unnoticed. There is
an urgent need to combat female circumcision; this ritual is carried out in more than
30 countries in Africa. In Egypt, Sudan, Ethiopia, Eritrea, Somalia, Mali, more than
80% of women undergo this procedure. The practice of forced marriage deserves
close attention from the international community and should be strictly regulated at
the legislative level; it could be eradicated only when women were regarded as full
participants in social, economic, cultural and political life.

Comparing the Russian Federation to Muslim or African countries, there is no
discrimination against women in our country as one can see there, because Labour
Code protects different social groups and provide guarantees to women. But it can be
seen a latent discrimination. Public policy refers only to things that are specifically
prohibited by a law enacted by the legislature, or prohibited by a regulation
established by a government agency. Under federal law, public policy includes
statutes prohibiting discrimination against people in specific protected groups, which
include sex, race, national origin, disability, age (under 18), and pregnancy. And one
cannot notice such discrimination in governmental structures, but in private
organizations it sometimes exists. For example, a woman was not allowed to
maternity leave by an employer and she was frightened to ask for help in labor
inspection, as she does not want to lose job. Sexual harassment is considered a form
of sex discrimination. There is no federal protection for sexual orientation
discrimination. It is possible to reduce the impact of this problem, if the government
or independent organizations coordinate lessons or team-work an hour per week to
increase legal literacy. An employer can be unfair, obnoxious or bad at management
and it is important to teach both sides to cooperate in the most peaceful way.

Apart from this, California Governor Jerry Brown signed a bill on 1 October 2018
that requires major companies with headquarters in California — including many
household-name tech firms like Apple, Facebook — to have at least one woman on
their boards by next year, and depending on the size of the board, up to three women
by 2021. The law is the first of its kind in the U.S and in the world. Companies that
fail to comply with the new rule face fines of $100,000 for a first violation and



$300,000 for a second or subsequent violation. The Russian Federation can also
borrow such bill in order to promote gender diversity.
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